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Ministry Portfolio

Emmanuel, Cumberland, Maryland
24 Washington Street, Cumberland, MD 21502, United States

Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Contact:

Weekly Average Sunday
Attendance (ASA)

65

Current Annual
Compensation

SECA reimbursement

Healthcare Options

Negotiable

Vacation Weeks

One month, including 5
Sundays (standard)

Continuing Education
Funding in budget

up to/including
$500/year

Number of Weekend
Worship Services

2

Cash Stipend

Compensation Available for
New Position

$91000

Dental
Yes

Vacation Weeks Details

Sabbatical Provision
Yes

Number of Weekday
Worship Services

1

Housing / Rectory Detail

Housing Available for

Housing Equity Allowance in
budget

Continuing Education Weeks
2 (standard)

Travel/Auto Account
Yes

Number of Other per Month
Worship Services

1

Utilities

Pension Plan

We're in compliance with
CPF requirements.

Annual Equity Amount

Continuing Education Weeks
Details

Other Professional Account

Compensation reflects FT two-point call between Emmanuel, Cumberland & St. John's, Frostburg.



Tansdon Ministr y PO I thliO (t updated Nov 3, 2025

Ministry

Emmanuel, Cumberland, Maryland

Contact
Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Describe a moment in your worshipping community's recent ministry which you recognize as one of success and fulfillment

The Summer Lunchbox outreach program which originated at Emmanuel 20+ years ago continues to not
only feed the neediest children in our community but also brings together parishioners (and
non-parishioners) to volunteer twice a week for eight weeks during the summer to socialize and form
friendships while preparing, bagging and distributing over 550 lunches per day. The program also involves
two other Cumberland churches that provide lunches two other days during the week.

How are your preparing yourselves for the Church of the future?

The congregation is challenging itself by meeting quarterly to participate in active conversation about our
way forward into the future. We are taking a hard look at the gifts that we have and how to best
incorporate them into our mission. The Vestry recently completed a review of the buildings on campus to
review best future usage. A single family residence purchased in the 1980’s will be retained and rented.
The property was used for Sunday School and as a rental. A larger commercial building used for various
purposes was purchased to be used as a museum. Vestry has determined that the projected purpose is no
longer economically feasible, and the property has been offered for sale. Current office building,
Emmanuel House, has been used for parish offices, classrooms and meeting spaces will be retained and
repurposed. Sunday School classes have been relocated to Parish Hall. Vestry is considering repurposing
upper levels into commercial rental units.

Please provide words describing the gifts and skills essential to the future leaders of your worshipping community.

empathetic, pastoral, engaging, flexible, joyful
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Emmanuel, Cumberland, Maryland

Contact:
Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Describe your liturgical style and practice for all types of worship services provided by your community.

Our worship space is beautiful, historic and important to us, and, therefore, our worship services reflect a
sense of tradition without being too stuffy. Our services are formal, reverent yet joyful. We occasionally
have contemplative services that are in response to community needs, and we host community musical
events. We are also open to new ways of being in communion with God.

How do you practice incorporating others in ministry?

Lay people, Vestry members and church officers contribute significantly to the day-to-day responsibilities
of church operations. Children play a role by collecting canned and boxed food items during the service.
Youth serve as acolytes or assist with AV equipment. Adults serve as lectors, ushers, acolytes and read the
prayers of the people. Adults also serve as members of the altar guild, choir or handbell choir. We have
various committees that people can join. We invite the public to help with our pollinator garden and our
affiliated cemetery, Rose Hill, attend concerts, volunteer at summer lunchbox, etc.

As a worshipping community, how do you care for your spiritual, emotional and physical well-being?

We have wonderful social activities such as our Back-to-School BBQ, the Gingerbread Cookie baking party
at Christmas, our annual Advent Social, Shrove Tuesday Pancake Social, game nights and nature walks.

Communion is delivered to our homebound parishioners by the clergy and/or lay members. We have
weekly adult Bible study and prayer groups.
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Ministry

Emmanuel, Cumberland, Maryland

Contact:
Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

How do you engage in pastoral care for those beyond your worshipping community?

Our 10:00 a.m. service is broadcast on Facebook every week as well as some of the Bible studies and/or
discussion groups. Donations of food, clothing, personal care items and pet supplies are continually
collected and then delivered to charities in the city for distribution. At Christmas, we have a scarf, hat and
mitten tree as well as an Angel Tree for children at the local Head Start School. Our hospitality committee
hosts several bicycle groups who come through our area by providing overnight accommodations and hot
meals.

Describe your worshipping community's involvement in either the wider Church or geographical region

Our church building is a centerpiece of Cumberland, MD. It is prominent in its location and history. We
offer historic tours to the public to share the congregation's history as well as about the current
worshiping community. We are one of the focal points of the annual Allegany County Heritage Days
celebration. We are represented at Cumberland's Pride festival each June. We host AA and Al Anon groups
as well as feed 550+ children throughout the summer. We collect food for the local food pantry and
supplies for the county animal shelter. On Palm Sunday and other special services throughout the year we
partner with neighboring congregations for worship.

Tell about @ ministry that your worshipping community has initiated in the past five years. Who can be contacted about this?

On the prominent hill in front of our church and parish halls we planted a Pollinator Garden. With the
assistance of many from the wider community we planted hundreds of native seedlings. The project
opened doors to dozens of like-minded people and provided a vehicle for environmental education. Rev.
Dr. Scott Rieker spearheaded the project. Rev. Dr. John Reardon and others have been working on
developing a Summer Enrichment program for community children to teach them about the rich art and
history of our campus.
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Ministry

Emmanuel, Cumberland, Maryland

Contact:
Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

What is your practice of stewardship and how does it shape the life of your worshipping community?

We have inherited a large campus of buildings and land, many of which are aging and in constant need of
expensive upkeep. We use annual giving and investment money to pay for maintenance and personnel, but
we fall short of our stewardship goals. We are discerning a way forward that will address these shortfalls
by reducing or reimagining our campus. A new Stewardship Campaign has been initiated to hopefully
spark new contributions. Rose Hill Cemetery is part of our campus and has a dedicated group of
parishioners (and some non-parishioners) that care for the upkeep of these sacred grounds. Several
outside groups such as Saluting Branches, the local high school booster club and the Boy Scouts volunteer
their labor to handle larger landscaping issues.

What is your worshipping community's experience of conflict? And how have you addressed it?

The Vestry voted to display the Unity Pride Flag during the month of June three years ago (2022) and
some members of the public and some members of the congregation voiced opposition, with some thinking
the flag was excluding those who did not identify with the LGBTQ+ label. The flag was displayed on the
porch of the church office building. Internal congregational communication and signage posted on the
outside sign announced that all people were represented within the colors of the flag and that Emmanuel
was a safe place for everyone to worship. The message included the statement that all were welcome. Also
starting in 2022, Emmanuel clergy and congregational members have participated in the Cumberland
Pride March and Festival including an information booth at the local festival with the intent of providing a
welcoming environment at Emmanuel.

What is your experience leading/addressing change in the church? When has it gone well? When has it gone poorly? And what
did you learn?

A change in leadership was forced upon us when a former rector passed away suddenly. The transition
was hard and complicated by grief. Some parishioners simply left and never returned. We could have
managed our collective pain in a healthier way. Perhaps we should have employed trained grief
counselors to mourn as a community. Change is difficult, especially when tradition and ritual are baked
into the very fabric of our worship services. Learning what to hold sacred and what can be surrendered is
a slow deliberate discernment process. The late rector was extremely involved in all aspects of the parish
so when he died, the laity had to significantly increase their engagement in the day-to-day operation of
Emmanuel.
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Emmanuel, Cumberland, Maryland

Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Contact

Prior Incumbents
Name

John Reardon

Name

Scott Rieker

Name
Martha McGill

Church School
Yes

Number of Teachers/Leaders
for Teen/Young Adults School

2

Day School

Position Title

Rector / Vicar /
Priest-in-Charge

Position Title

Assistant / Associate /
Curate (Part-time)

Position Title

Rector / Vicar /
Priest-in-Charge

Number of Students for
Teen/Young Adults School

5

Number of Students for Day
School

Date Begun
2022-11

Date Begun
2023-06

Date Begun
2015-03

Number of Teachers/Leaders
for Children School

4

Number of Teachers/Leaders
for Adults School

4

Number of Teachers for Day
School

Date Ended

Date Ended

Date Ended
2022-11

Number of Students for
Children School

12

Number of Students for
Adults School

15

Number of Total Staff for
Day School
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Ministry

Emmanuel, Cumberland, Maryland

Contact:

Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Worshipping Community Web site:www.emmanuelparishofmd.org

Media Links

Channel@emmanuelepiscopalparish5317

Languages Significantly Represented:

English

Online References:

> https://www.facebook.com/EmmanuelEpiscopalChurchCumberl
and

Provide Worship or Classes in:

References

Bishop

The Rt. Rev. Carrie
Schofield-Broadbent

Diocesan Transition Minister
The Rev. Cn. Kristin Krantz

Current Warden/Board Chair

Previous Warden/Board Chair

Search Chair

Parish/Institution

Local Community Leader

410-467-1399 bishopcarrie@episcopalmaryland.org

410-467-1399 X1355 kkrantz@episcopalmaryland.org
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Ministry Portfolio

St. John's, Frostburg, Maryland

52 S Broadway, Frostburg, MD 21532, United States

Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Contact:

Weekly Average Sunday
Attendance (ASA)

10

Current Annual
Compensation

SECA reimbursement

Healthcare Options

Negotiable

Vacation Weeks

One month, including 5
Sundays (standard)

Continuing Education
Funding in budget

up to/including
$500/year

Number of Weekend
Worship Services

1

Cash Stipend

Compensation Available for
New Position

$91000

Dental
Yes

Vacation Weeks Details

Sabbatical Provision
Yes

Number of Weekday
Worship Services

1

Housing / Rectory Detail

Housing Available for

Housing Equity Allowance in
budget

Continuing Education Weeks
2 (standard)

Travel/Auto Account
Yes

Number of Other per Month
Worship Services

Utilities

Pension Plan

We're in compliance with
CPF requirements.

Annual Equity Amount

Continuing Education Weeks
Details

Other Professional Account

Compensation reflects FT two-point call between Emmanuel, Cumberland & St. John's, Frostburg.
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Ministry

St. John's, Frostburg, Maryland

Contact
Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Describe a moment in your worshipping community's recent ministry which you recognize as one of success and fulfillment

Recently St. John’s combined with local Episcopal Parishes for Holy Week services, including our
neighbor- Frostburg Presbyterian Church. It was a wonderful fellowship which combined many
like-minded community members. The services included worship at St. John’s, Emmanuel and St. George’s
Episcopal church of Mt. Savage. Additionally, members of St. John’s participated in a Christmas Cantata
with members of the Frostburg Presbyterian Church.

How are your preparing yourselves for the Church of the future?

Increasing opportunities for community engagement such as participating in the Historic Church tour,
opening the Parish Hall for community and private events and seeking a connection to Frostburg State
University through their various student groups. Also, because of similar demographics and needs, St.
John’s has aligned with Emmanuel in a multi-point ministry. This will provide an opportunity to continue to
collaborate with and, on some occasions, worship with Emmanuel which is a benefit to the small
congregation of St. John’s. The church property includes a rectory which is being utilized to support a day
care center. The church is committed to maintaining the property and recently installed a new roof on the
house.

Please provide words describing the gifts and skills essential to the future leaders of your worshipping community.

unbiased, open-minded, patient, dynamic preaching, pastoral heart, evangelist
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Ministry

St. John's, Frostburg, Maryland

Contact:
Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Describe your liturgical style and practice for all types of worship services provided by your community.

St. John’s is a beautiful and historic building with a rich history. The congregation is very small so
although there is no choir, there is music provided by our organist and the occasional Frostburg State
University music major. The worship service is traditional and aligned with the Book of Common Prayer.
The homilies are connected to real life worship and reflection and always convey a sense of openness and
welcoming. St. John's also offers a weekly healing service.

How do you practice incorporating others in ministry?

St. John’s is a tiny parish that involves everyone in ministry. Each member has a role in either Vestry;
Prayer Services; Altar Guild and /or community service projects such as the Bread and Book Box, Food
Bank Support, Coat drive and School Supply Drive.

As a worshipping community, how do you care for your spiritual, emotional and physical well-being?

We enjoy informal gatherings for retreats or lunch. Members visit former congregants, inviting them to
worship and regularly drive elderly congregants to church services.
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St. John's, Frostburg, Maryland

Contact:
Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

How do you engage in pastoral care for those beyond your worshipping community?

St. Johns’ offers 24-hour chapel for prayer and meditation which includes community resource pamphlets,
and contact information. It also includes a confidential prayer box for the Priest to offer prayers and
guidance to anyone who expresses need. A Bread and Book Box is on the grounds which is filled and
maintained by Parishioners who use their own resources and visit food-pantry distributions to keep the
box filled with food and books.

Describe your worshipping community's involvement in either the wider Church or geographical region

A school supply drive is held every year for the local elementary school. A coat drive is supported every
year for children of Allegany County. The church sends volunteers to bag potatoes for the needy as
organized by Allegany County to provide food for the needy.

Tell about @ ministry that your worshipping community has initiated in the past five years. Who can be contacted about this?

St. John’s hSt. John’s has installed a bread and book box which provides canned goods and other
non-perishable food items for the community. It also contains books for children and adults - mostly
positive and spiritual Christian literature. Students at nearby Frostburg State take advantage of the bread
and book box because the church is located in a neighborhood which offers off-campus housing and is on a
street which is directly connected to Main Street. The church also works with FSU to offer scholarships to
its students. Additionally, the parish hall is utilized by certain college groups and community groups for
meetings.
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Ministry

St. John's, Frostburg, Maryland

Contact:
Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

What is your practice of stewardship and how does it shape the life of your worshipping community?

The Bread and Book Box and Open Chapel are the most appropriate example of this stewardship. They
allow the congregants to reflect on feeding the needy and how this represents the ministry of Jesus. The
open chapel also permits for reflection on how to assist community members struggling with
homelessness and substance abuse and abusive relationships. Literature from the Possibility Shop and
other county service agencies is provided in the chapel along with spiritual literature.

What is your worshipping community's experience of conflict? And how have you addressed it?

St. John’s experienced a series of conflicts prior to the arrival of Father John. Decisions made by the
Vestry were not upheld and, at times, reversed by the former priest at the behest of the church secretary
(who was not a church member nor a member of the Vestry). Attempts to address it included the
then-junior warden meeting privately with the priest to express concerns on behalf of the Vestry.
However, the conflict continued. It was truly not resolved until there was a personnel change for both
priest and secretary.

What is your experience leading/addressing change in the church? When has it gone well? When has it gone poorly? And what
did you learn?

St. John’s property includes a Parish House next door to the church which housed rectors and their
families for many years. Starting about 15 ago, the rectors began choosing to live in their own homes and
the house became vacant. Subsequently the church rented the house to Frostburg State University
students. When that option presented issues, the church rented the house to a day care center (which it
continues to do today). The Vestry had conflicting ideas about what to do with the Parish House. Some
members regarded keeping the property as a financial liability. Others wanted to maintain the house for
future rectors who may be in need of housing. There was also some discussion about the day care center
having to relocate. Ultimately, after much discussion, the vestry agreed to keep the house. The decision
was a compromise and the vestry decided to begin rehabilitating the house slowly. However, if a new
rector should choose to live in the Parish House, the timeline for repairs/replacements will be escalated.
This was successfully resolved as compromises often accomplish. Everyone felt their views were respected
and were confident that the best solution is being achieved.
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St. John's, Frostburg, Maryland

Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Contact

Prior Incumbents

Name
John Reardon

Name

Karen Crosby

Name

Richard Morley

Church School

Number of Teachers/Leaders
for Teen/Young Adults School

Day School

Position Title

Rector / Vicar /
Priest-in-Charge

Position Title

Rector / Vicar /
Priest-in-Charge

Position Title

Rector / Vicar /
Priest-in-Charge

Number of Students for
Teen/Young Adults School

Number of Students for Day
School

Date Begun
2025-03

Date Begun
2008-01

Date Begun
2004-01

Number of Teachers/Leaders
for Children School

Number of Teachers/Leaders
for Adults School

Number of Teachers for Day
School

Date Ended

Date Ended
2024-12

Date Ended
2008-01

Number of Students for
Children School

Number of Students for
Adults School

Number of Total Staff for
Day School
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Ministry

St. John's, Frostburg, Maryland

Contact:

Rector / Vicar / Priest-in-Charge | Receiving Names until 01/09/26.

Worshipping Community Web site:www.stjohnsfrostburg.org

Media Links

Languages Significantly Represented:

Online References:
>
https://www.facebook.com/StJohnsEpiscopalChurchFrostburgMd

Provide Worship or Classes in:

English English
References
Bishop 410-467-1399 bishopcarrie@episcopalmaryland.org

The Rt. Rev. Carrie
Schofield-Broadbent

Diocesan Transition Minister
The Rev. Cn. Kristin Krantz

Current Warden/Board Chair

Previous Warden/Board Chair

Search Chair

Parish/Institution

Local Community Leader

410-467-1399 X1355 kkrantz@episcopalmaryland.org
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